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Carbon County

Job Description

	Title:
	Hazardous Material Technician-Level Responder
	Job Code:
	

	Department:
	Emergency Services/Homeland Security
	Effective Date:
	

	Reports To:
	Emergency Services Director
	Last Revised:
	

	Part Time
	
	FLSA Status:
	


Overall Responsibility:
Technician-Level responder as defined by Utah State Code and NFPA Code
Must be willing and capable of responding to Hazardous materials releases in all weather/

  environmental conditions on a 24 hr. per day 365 day per year basis

BY THE VERY NATURE OF THIS POSITION, there is a high probability of being directly exposed

  to life threatening conditions/situations on every callout
Key Tasks and Responsibilities:
To respond to and mitigate all hazardous materials releases or potential releases at the

  Technician Level or potential incidents involving terrorism within Carbon County and any

  area that the team may be called to in times of emergency or crisis
Skills and Attributes:

The following is a summary of this position taken from Utah State Code:

1.  An applicant certifying at the Awareness Level shall be trained to meet all the competencies in Chapter 4 of NFPA 472 and pass a written examination with a minimum score of 70%.

2.  An applicant certifying as an Operations Level Responder shall meet all the requirements listed in Section 5.3.1 of Utah Code Section R-710-.12, and shall be trained to meet all the competencies in Chapter 5 of NFPA 472, and pass a written examination with a minimum score of 70%. The applicant shall also pass a practical or actual demonstration on some selected aspects of hazardous materials consistent with the level seeking certification.

3.  An applicant certifying as a Hazardous Materials Technician shall pass all the requirements listed in Sections 5.3.1 and 5.3.2 of Utah Code Section R-710-12 rules, and shall be trained to meet all the competencies in Chapter 7 of NFPA 472, and shall pass a written examination with a minimum score of 70%. The applicant shall also pass a practical or actual demonstration on some selected aspects of hazardous materials consistent with the level seeking certification.

In Addition to the above, the successful applicant will attend within 18 months of hire, and must demonstrate a passing final score of 70% or higher the following National Fire Academy (or equivalent) courses: Both written and practical where applicable.

A .Hazardous Materials Chemistry 1 (Fire Chemistry of Hazardous Materials) for       hazmat responders.
B. Hazardous Materials Psycho-Motor Skills.
C. Hazardous Materials on Site Practices (HMOSP).

D. Hazardous Materials Incident Management (HMIM).
Experience Requirement:

An Applicant for this position must have already successfully taken and provide proof of Hazardous materials Awareness level training as defined by Utah State Code, (R-710.12 Sect. 5.3.1)

An Applicant for this position much already be (or be in the process of completing) Hazardous Materials Operations Level training and certification as defined by Utah State Code (R-710-12 Sect 5.3.2)

In addition to the above courses, the applicant must have taken (or take prior to hire) and provide proof of passing the following NIMS compliancy courses:

IS-100, IS-200, IS-700, IS-800.

It is highly preferred that applicants have training in emergency services (police, fire or ems), prior to applying, as much of the terminology, methodology and tactics are directly derived from this. Preference will be given to Emergency Responders already with a governmental agency (city, county, state, and federal) or to those who have previously served with such and either resigned or retired in good standing. 

·   A signed letter of acknowledgement from a current employer (if other than Carbon County), stating that they are agreeable to releasing an individual on an as needed basis to respond to emergencies when called/paged will be required prior to hire.

· Upon successfully being placed on the “team” an applicant acknowledges that they are subject to at least 40hrs of in-service (yearly) training, which will be paid for by Carbon County. Some of which may require the applicant to travel out of state for extended periods of time.

· Carbon Because this position is a part-time occupational position any employee may be released from the team without prior notice at any time for any reason, including but not limited to violations of County Policy’s or Procedures, or State, Local, or Federal Law, including, but not limited to any offense thereof that constitutes a Class A misdemeanor or any Felony, an act of Domestic Violence or a Crime of Moral Turpitude. Further ANY release of information from a scene, to anyone outside of the Sheriff’s Office of Carbon County or to other agency personnel directly involved in a scene by team members without the express approval of the on scene incident commander or Carbon County Sheriff or his designee, will be cause for immediate termination.
Physical Effort/Environment:
** BY THE VERY NATURE OF THIS POSITION, there is a high probability of being directly exposed to life threatening conditions/ situations on every callout.

This is a VERY physically demanding position, often requiring the applicant to lift in excess of 100lbs and work in All weather and environmental conditions, including (but not limited to) High Stress, High Heat, Highly Public, Visible locations throughout Utah. While every effort is made to ensure responder safety at all scenes, by the very nature of this position and the associated risk involved to life and limb. It is highly recommended that every applicant be in top physical condition at all times and able to deal with the emotional trauma of loss of life on a large scale.

All applicants acknowledge that they will be given a yearly physical, part of which may include a psychological evaluation that they must pass and be authorized by a Physician in good standing, as acknowledged by State Statute on a yearly basis. Further each applicant will be required to successfully pass an in depth background check and drug screen prior to hire. 

Every Applicant should review applicable Utah State Administrative rule R-710-12, NFPA Standards 471,472,473 and SARA Title 3 prior to application.
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